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Equal Opportunities Monitoring Form

As a large, public employer we have a legal duty to monitor our recruitment and selection processes to ensure that all applicants are treated fairly.
The information that we collect is stored in a secure database and is only used for statutory monitoring purposes. Please note that any monitoring reports produced from the database do not include any data that will link to named individuals. Furthermore, our staff involved in the recruitment and selection process do not have access to this part of your application form.
There are two exceptions to the above. The first relates to some of the information about disabilities, and this is explained below. The second is that for successful applicants some of the monitoring information will be stored against their permanent staff record. This information is recorded for all of the organisation's employees to ensure that the profile of the staff we employ reflects the community in which we are based.

The Equality Act 2010 protects people against discrimination on the grounds of:
· their age and sex.
· their race which includes colour, nationality, ethnic or national origin.
· their religion or belief, including a lack of any belief.
· their sexual orientation, be it bisexual, gay, heterosexual and lesbian.
	General questions

Gender:
	
Marital status:	

Date of Birth:	




	[bookmark: Ethnic_Origin]Ethnic Origin
Ethnic origin does not mean nationality, but normally refers to the people or culture with which a person's immediate family identify.



I would describe my ethnic origin as follows:





	[bookmark: Equality_and_Diversity_Monitoring]Equality and Diversity Monitoring

Sexual orientation:


Do you now or have you ever identified as trans or transgender?



Please indicate your religious belief:




	[bookmark: Disability]Disability

The answer to the question about the Guaranteed Interview Scheme is presented to the lead short-lister before they make the final decision on who to invite to interview. This is done so that we can meet our obligation as a 'Disability Confident' employer to invite to interview any applicant, who has a disability, who meets the essential criteria for a post that they have applied for. If you are invited to interview you will need to let us know if you will need any special help or adaptations.


Do you consider yourself to have a disability?

Yes/No


[bookmark: Guidance_on_types_of_disabilities]Guidance on types of disabilities
· Physical impairment, such as difficulty using your arms or mobility issues which means using a wheelchair or crutches
· Sensory impairment, such as being blind/having a serious visual impairment or being deaf/having a serious hearing impairment
· Mental health condition, such as depression or schizophrenia
· Learning disability/difficulty, (such as Down's syndrome or dyslexia) or cognitive impairment (such as autistic spectrum disorder)
· Longstanding illness or health condition such as cancer, HIV, diabetes, chronic heart disease, or epilepsy
· Other is anything that does not fall into one of the categories detailed above

If you are selected for interview you will have the chance to let the recruitment centre know about any particular needs you have. This will enable us to offer you a fair interview if, for example, you have a speech difficulty or need a wheelchair accessible room.


I would describe my main disability as:




If you have a disability, do you wish to be considered under the Guaranteed Interview Scheme if you meet the minimum criteria as specified in the Person Specification?






How did you learn of this vacancy?
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