FHIT INTTO UTILUIVUY Y YUTHTETTTILE INUITUT VoY

Cheshire &

. Greater niversi
Merseyside Manchester @ ooy Cancer Academy N Ropal College IR I A ONS NIME m

H West of
Of Nursing Oncology Nursing Society Brlsto‘ England E
ngland

Cancer Alliance

ACCEND

Aspirant Cancer Career and Education Development Programme

Providing end-to-end transformational reform in the education, training and career

pathways for cancer support workers, nurses and allied health professionals supporting
people affected by cancer both now and in the future.

North Central London Cancer Clinical Nurse Specialist Conference— 12t September
2023



NHS

England

Presented by

« June Davis, Lead Allied Health Professional and Nursing Advisor
and ACCEND Co-Programme Lead, Macmillan Cancer Support



England
Background

« Canceris a complex and significant disease (that includes around 200 types and
subtypes of disease) that will affect 1 in 2 of us during our lifetime.

* Inthe United Kingdom (UK), the number of people living with a cancer diagnosis is set
to double from more than 2 million in 2021 to 4 million in 2030.

 In order to meet the ever increasing needs of people living with cancer now and in the
future: we need to develop and invest in the cancer workforce and address key issues.



Workforce priorities and links to
ACCEND

 Keep the people we have, with a relentless focus on retention and improved work offer For example,
if we reduced the number of people currently leaving nursing to the average leaver rate in 2019/20, then
would have7,000 more nurses in the workforce by 2025, rising to 30, 500 by 2037

 Develop them further: Fully utilise and invest in the skills and talents of the current workforce to
enable them to do more throughout their careers

« Significantly grow the pluri-potential and generalist workforce: expand at scale roles and skills
that can be deployed across all sectors and settings (i.e. nurses, AHPs, ACPs) as a low-risk/ high
benefit investment; distribute Post Graduate growth to support reform (e.g. more
generalist/preventative in geographies of need) to take advantage of Undergraduate expansion

@NHS_HealthEdEng



Workforce priorities and links to
ACCEND

 Create new routes into local careers in caring: work with HEIs and other partners
such as Care Academies and digital/global platforms to create faster, more flexible routes

In for a local sustainable workforce, seizing the opportunitiesofatime-l i mi t ed ‘ bul
18yo’s which we won’'t see for the rest of 1t
greatest prevention | evers and opportuniti e:

 Develop shared solutions to shared problems: work with social care and other
partners to develop shared solutions, so that spend on the workforce is treated as an
Investment in human capital that contributes to wider economic health and benefits the
local population (anchor institutions)

@NHS_HealthEdEng



What are the key iIssues? NHS

England

 The lack of one nationally agreed competency and skills framework for cancer support workers
( CS W' s-Jeg studants, cancer nurses and allied health professionals.

 The absence of a defined route for a nurse or allied health professional (AHP) to have a career
In cancer.

 The need for a stronger focus on succession planning for specialist cancer nurses and allied
health professionals.

There is a need for decisive, long-term and co-ordinated action to address these issues. No
action risks a shortage of cancer nurses and AHPs, and a cancer workforce without the
knowledge, skills and capabilities to deliver the care expected by People living with cancer.



Purpose England

The overall purpose of the ACCEND programme is to provide clear

and transparent guidance and direction on the knowledge, skills and
capabilities required by all CSW =
professionals who care for people affected by cancer in generalist and
specialist cancer services and roles as part of multi-professional

teams across the four UK nations.



Aims

Attract

Develop and
promote

Reduce

Develop, design
and provide

Enable

Host

Develop

Attract registered nurses and allied health professionals into a career in cancer care to secure the England
future specialist workforce.

Develop and promote a nationally agreed, multi-level education framework and career pathway
for those nursing and allied health professionals aspiring to work at all levels in specialist cancer
roles/services.

Reduce attrition and loss of a skilled cancer workforce by providing an exciting and rewarding
structured aspirant career pathway for all aspiring to be cancer professionals.

Develop, design and provide access to contemporary pre and post-registration education,
learning and development opportunities that will underpin the knowledge, skills and competencies
required for their role/service, wellbeing and career aspirations.

Enable employers to deliver high quality services to people affected by cancer, support workforce
transformation and the health and wellbeing of staff.

Host the creation of a national e-learning for healthcare (elfh) cancer hub that will host the

ACCEND programme providing a ‘“go to’ place f

Develop workforce capabilities that are fit for the future within an area of healthcare that is
experiencing rapid change and advancements in diagnosis, treatment and management of care.




‘An end-to-end career pathway for a cancer professional’
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Setup &
engagement with the
system

- Over 30 individuals
at Expert Advisory
Group from across
UK incl. Council of
Deans support

- Establish
governance and
Assurance Board
with dual SRO
support

- Lived Experience
Participation
P O

Year 1 — 2022/2023 NHS

England

Principles in Cancer Care
(PCCP) started across
Cancer Alliances

Creation and launch of oneationally agreed mulki
level education framework and career pathway for
nurses, cancer support workers and allied health
professionalsvith implementation guides and series

of comms products (videos/podcasts) .

Launch dearning
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Purpose England

The purpose of the Framework is to support the development of the workforce providing care
to people affected by cancer by providing guidance on:

* routes to working, and career progression, in cancer care

 the core cancer related knowledge and capabilities in practice (CiPs) for:
0 pre-registration nursing and AHP learners/students, trainee Nursing Associates and

o0 the supportive, assistive, registration level workforce providing cancer care in general and
specialist services/roles across the four UK nations
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Avallable now!

Component 1:
Career Pathway

The framework has 3

components
ACCEND
« Career pathway ACOEND
 Core cancer capabillities in Component 2: Component 3:
. C Educati
p ractice ca::te)ii{at?:: :n Fra;c:‘wg?k

practice

e Education framework

To read the framework and the accompanying implementation guides visit the HEE ACCEND framework webpage.



https://www.hee.nhs.uk/our-work/cancer-diagnostics/aspirant-cancer-career-education-development-programme/accend-framework

ACCEND Learning Hub
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Welcome

Framework

1 wish to enhance my

General:

Implementation guide
Supportive
Framework

Personas/ Case
Studies

Courses & Resources:

1 wish to learn in my own

1 wish to progress in my
knowledge career time

The context of
canc

This session provides an introduction to cancer in
the UK. It will focus on how common cancer is
and perceptions and attitudes to cancer. It will
also provide an overview of cancer policies and
how they shape care and services.

Living with and
beyond cancer

This session focuses on living with and beyond

cancer.

Self-care, ethics and
clinical leadership in
cancer

The science of
cancer

This session focuses on compassionate person-

centred care and covers topics including shared
decision making within clinical assessment and

ongoing care, your leadership approach and the
ethical culture within your own practice team.

Palliative and end-
of-life care

This session explores the key principles of
palliative and end-of-life care.

Phase 2

Evidence-based and
applied research in
cancer care

The session focuses on evidence in cancer

care; how evidence is developed, how it relates to
clinical practice and how it impacts people
affected by cancer.

Understanding the impact of
cancer on the individual, families
and healthcare professionals

England

Communication and
team working in
cancer care

This session explores the area of communication
and provides useful tools to ensure you are
getting the right information to the right person at
the right time.

Personalised
treatment and care
for cancer

This session outlines treatment options for people
with cancer and introduces personalised care and
support for people affected by cancer.




ACCEND Cancer Learning Hub - Available now!

M Macmillan Cancer Support | The = X | .‘ Aspirant Cancer Career and Educ X E Catalogue
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[T Add bookmark

elfh Aspirant Cancer Career and Education Development programme
(ACCEND)

Aspirant Cancer Career and
Education Development (ACCEND)

Education, training, and career pathways for nurses and AHPs who support people affected by cancer o

Browse About

o ACCEND supportive and assistive workforce toolkit - More info

https://learninghub.nhs.uk/catalogue/ACCEND
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Future Opportunities: 23-25

ACCEND
framework
launch

Launch e-learning
‘ACCEND Hub’ -
Phase 1:
supportive/assistive
and pre-registration
—incl. 9 e-learning
modules
‘foundations of
cancer care’

NHS

England

Launch Learning Hub -
Phase 2: Registered-
Enhanced towards

Advanced

Develop pre-
curriculum guidance
and recommendations
for HEIs/education
providers

Evaluation of
Foundations of
Cancer Care
(FoOCC) and
development on
phase 1 for
supportive/assistive

Student
fellowship
programme

Sustainability
of Level 2
Psychological
Skills training
in England

‘ MORE"’
Revise and

digitise the
framework



ACCEND

Cancer Strategic
Leader Development
Programme

Advanced and consultant

Cancer Care Professional
Enhanced level Development & Clinical
Leadership Programme

Registered Professionals
Development Programme
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Pre-registration Professional Student
Programme
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Cancer
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Supportive/
Assistive

Cancer support workers (CSW)
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Thank you

Any questions?
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